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Company Driver Opportunity · 2026 
Confidential · For Applicant Use Only 

 

W-2 
Employment Type 

27% of Linehaul 
Driver Share 

2027 New KWs Available 
Brand New Trucks Only 

 

Tarp Work  —  Approximately 2 tarp jobs per week factored into expected weekly gross. 

Weekly Earnings — Your Potential 

 Scenario A Scenario B Scenario C 

Gross Load Revenue $7,440 $8,370 $9,300 

Your Linehaul Pay (27%) $2,009 $2,260 $2,511 

Tarp Revenue (2 × $50) $100 $100 $100 

Weekly Take-Home $2,109 $2,360 $2,611 

 

Growth Potential  —  Driver share increases up to 29% based on performance. $7.4k → $2,258 · $8.4k → $2,527 · $9.3k → $2,797 
 

Equipment & Support   ·   Benefits 

● 2027 Equipment   Brand new trucks only 
● ELD Compliant   Samsara in every unit 
● Comdata Fuel Card   Fuel covered via company card 
● 24/7 Dispatch   Always-on support team 

● Breakdown Pay 
● Pets Allowed   Bring your pet on the road 

 

● Medical Insurance   Available  
● Dental Insurance   Available  
● Vision Insurance   Available 
● Weekly Pay   Direct deposit every Friday 
● Fast Onboarding   On the road in 2–3 Day 

● Paid Vacation   

Minimum Requirements 

—  Valid Class A CDL                                                                                           —  1 year OTR and 6 months flatbed experience 

—  Clean MVR (max 2 minor violations / 3 yrs)                                                    —  DOT physical & drug screening 
—  No DUI / DWI in last 5 years 
 

Ready to take the wheel? 
Your recruiter will verify qualifications and get you on the road — often within 2–3 days. 

 
* Gross load amounts are illustrative examples. Actual earnings vary by route, load availability, and weekly mileage. Insurance is an available benefit; premium confirmed during 
onboarding. Health, dental, and vision plans are available options, not included. 27% driver share applies to gross load revenue dispatched by AFC. 


